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 March 31, 2016 

Attn:  ALIB Membership 

Re:  GENERAL BAND MEETING 

ALIB Members are invited to attend the General Band 

Meeting: 

Date:  Wednesday, April 13, 2016 

Time:  5:00ð8:30 pm 

Location:  ALIBðGymnasium 

Re:  2016/2017 Budget Presentation 

Agenda: 

5:00ð6:00 pm:  Dinner 

600ð6:15 pm Opening Remarks by Chair 

6:15ð6:45 pm Finance Committee Presentation 

6:45ð8:45 pm:  2016/17 Budget Presentation. 

 

For more information on  2016/2017 Budget  contact 

members of the Finance Committee:   

Valerie Michel , Joyce Kenoras or Lucy William at  

(250) 679-2221 

  

2016/2017 Budget Information Session held on March 2.   
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CHIEFõS REPORT 

I would like to start by offering my condolences to the Ar-

nouse and Ignace/Sampson family. I had the opportunity to 

see both elders before they passed and it is always difficult 

when they are making that final journey home. Sle7e Jones 

had a lot of advice for me and I felt bad making him talk so 

much during his last few hours. The message he gave me 

was ñrebuild our laws, rebuild our Secwepemc govern-

mentò. I have always listened to what he has said for years 

and we have hosted several workshops on governance this 

past year. It is a major loss when we lose elders that knew 

our language, culture, and traditions. 

Well it has been one year since becoming Chief and I have 

been honored to serve my community. Listed below are a 

few positive and exciting initiatives the Adams Lake Band 

is working on: 

Title and Rights 

¶ Finalized an agreement on Mica 5/6 bringing a signifi-

cant cash payment and $4M in direct award contracts to 

the Bands. 

¶ Initiated an agreement with Interfor that has key provi-

sions such as accommodation payment per cubic metre 

of wood, employment and contract opportunities, tim-

ber/lumber for housing and infrastructure, etc. 

¶ Initiated discussions on Section 35 negotiations on 

roads that pass through our reserve (ie Kamloops/

Shuswap road, highway 1) that could bring new lands 

and compensation for past use, etc. and a corridor-wide 

agreement for all Trans-Canada projects heading east to 

the Alberta border. 

Infrastructure  

¶ Secured funding for Chief Atahm School expansion 

($2.25M) with additional funding already being negoti-

ated. 

¶ New water lines, treatment plants, and other projects 

under construction. 

¶ New housing subdivision for Switsmalph 6 nearing 

construction ï planning stages for IR#4 subdivision. 

Governance 

¶ Formed new governance committee to assist the Adams 

Lakeôs self-government initiatives.  

¶ Proposal drafted to initiate negotiations on self-

government. 

¶ Drafting community education program on governance 

to all age groups. 

Economic Development  

¶ Finalizing restructuring of development corporation.  

¶ Developing business plans for real estate and agricul-

ture development 

¶ New opportunity with Glen Echo Resorts 

¶ Secured funding for feasibility study to build an Elderôs 

Care Facility in Salmon Arm. 

¶ Examining feasibility of bison cow/calf operation with 

CP holders. 

Education 

¶ Partnership for Construction Craft Training program in 

Westbank, BC ï Adams Lake produced 5 grads and 

will host Phase 2 next year. 

¶ Completing feasibility of developing a post-secondary 

training institution to host a wide variety of community

-based training (ie Law Enforcement Prep, early child-

hood education, etc.). 

¶ Proposal drafted for language program targeting non-

fluent speakers and off-reserve Band members using 

latest technology (online training courses). 

¶ Hosted womenôs self-defense training to compliment 

Murdered and Missing Indigenous Women initiative. 

There are a lot more initiatives in development and it is 

important that we all work together to leave a better future 

for our children. Once again prayers for those that lost love 

ones recently and I see even though they have passed they 

will bring our people together. I am firmly committed to 

working hard every day and take my responsibility as Chief 

seriously. 

I look forward to spring; and please feel free to drop by for 

a visit or invite me over for coffee. 

Kukstsemc, Robin Billy, Chief, Adams Lake Indian Band  
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Administration Pillar 

Councillor Brandy Jules 

Report for FebruaryðMarch, 2016 

Weytk-p Xwexw¯ytep 

Knucwente-kuc es yegwyegwt.s-kuc 

Culture & Language: 

March 9-11 was the 2016 Salish Language Conference in 

Spokane, Washington.  In the sessions I attended, I was 

amazed at the amount of speakers I was surrounded by. 

A saying that stuck with me is ñHow do you plan to Im-

prove if you donôt speak your languageò. 

Because technology is popular with our youth, they have 

implemented a modern video game in Salish. 

Pre- School Immersion Session included: 

§ Their Mission Statement is strong and they stand be-

hind what they say  

§ If parents want to enroll their children into their school, 

they must commit to learning the language or your 

child will not be enrolled 

§ Parents must complete 4 hours a month and child care 

is offered and different times of the day to accommo-

date  

§ Their school is 90% funded by donations  

Chief Atahm School (CAS) expansion celebration was held 

on Monday March 14th which had speakers share the histo-

ry of how Chief Atahm first started and some obstacles but 

that it is common for any process to face and overcome and 

become successful as long as you always remember the 

ñVisionò . 

§ It might be a need, or a want or one child to start but 

just do it and always believe  

§ CAS is the first immersion school to operate in BC and 

was built in 1997  

Reading the report ñB.C First Nations Languages 2014ò 

here are some stats from the communities within the 

Secwepemc Nation who reported: 

§ 11.5% learners 

§ 12% semi speakers 

§ 2% fluent speakers 

Language is in our ñOath of Officeò, Language is also 

mentioned in our Swixweytec (Our Ancestral Voice), in 

our Community Health Needs Assessment. 

My goal is to be mentored one on one and start with setting 

one day a week aside to visit an elder and learn, learn more 

than I know today. 

//{t /ƻƻǊŘƛƴŀǘƻǊ YŀǊŜƴ 9ǾŜǊŀǊŘ ǇǊŜǎŜƴǝƴƎ ƻǳǊ {ǿƛȄǿŜȅπ
ǘŜŎ ŀǘ ǘƘŜ {ŜŎǿŜǇŜƳŎ bŀǝƻƴ ¦ƴƛǘȅ aŜŜǝƴƎ ǿƛǘƘ ŀǎǎƛǎπ
ǘŀƴŎŜ ŦǊƻƳ ![L. ƳŜƳōŜǊ [ŀǊǊȅ WƻƘƴƴȅΦ 

CCSP: 

Our CCSP Coordinator remains busy with budget and work 

plans in process. This fiscal we do plan to host an annual 

Information Session and update our Membership on where 

we are at. The key message of our Swixweytec was to be 

utilized as a guiding tool for current leadership to have di-

rection from the community. The purpose was to always 

engage our community and staff on changes as we grow. 

The CCSP was 7 years of work and included many com-

munity meetings and sessions, as well as Department Head 

engagement sessions and updates to Chief & Council.  

It has always been supported by Leadership, past and pre-

sent.  The 6 pillar approach always had the Vision of 6 

ñDirectorsò reporting to the ñBand Managerò to reduce 17 

managers reporting to one person which would enhance 

more effective reporting and accountability.  

February 4 & 5 our CCSP Coordinator presented our CCSP 

process at the Secwepemc Nation Unity meeting in Bona-

parte.  

We received good feedback and our CCSP Coordinator did 

a great job in presenting our Proôs and successes in our 

community and that is something any CCSP has highlight-

ed is the positives in the community and how to overcome 

those obstacles.                                    Continued on Page 4 
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Councillor Brandy Jules continued 

Human Resources: 

C&C will be doing interviews for the Executive Direc-
tor all day on Thursday March 24th . Itôs important 
that we have someone who fits within our community 
and can take what we have and be motivated and 
committed to implementation.  

Finance:  

C&C contracted out former Director of Finance John 
Mosimann to work on our 2016/2017 budget and 
come up with a balanced budget .  Draft 6 was pre-
sented to C&C at our Council meeting on March 22 
and was passed by Motion to present to Community 
on March 29th for approval.  

Conferences:  

In February, was the annual AFOA Conference held in 
Montreal, Quebec.  This was my first experience at-
tending the Annual AFOA conference and had the op-
portunity to hear 5 former National Chiefôs speak. 

Some quotes that stick with me:  

§ ñThe young ones can teach usò 

§  ñOpen your Heartò  

§ ñReconciliation starts everywhere and we all have 
a responsibilityò  

Councillor Norma Manuel 

Community Services Pillar 

 

It has been one year since I was elected to the ALIB 

Council.  (February 28th, 2015) 

The following is my three-minute presentation to the 

Community. 

My name is Norma Manuel.  My parents are J.D. Manuel 

and Susan Allen.  My sle7e and kye7e are Tommy and 

Helen Harris. 

The reason I want to be a Band Councillor is based on my 

belief and value of a supportive healer.  Coming from a 

healing perspective I feel it is important to work towards a 

vision of a healthy community.  This perspective will 

guide me to make sound decisions on behalf of our com-

munity.  I am an effective team player who can share my 

vast knowledge acquired throughout my years of work 

experience and personal growth. 

I have the ability to communicate with all individuals 

within and outside our community, listening to their con-

cerns. 

I believe a wellness perspective and approach is key to the 

success of all our endeavours. 

I have 3 goals I want to address: 

1. Facilitate trauma healing in our community. 

2. Facilitate a process of care that assures children, 

elders, and individuals needs of health, and edu-

cation are met, and ensure they are not living in 

poverty. 

3. To communicate information of band concerns in a 

timely, consistent manner. 

These characteristics demonstrate my capabilities, as a 

Secwepemc woman, to represent our community with 

knowledge, respect and integrity. 

I will present a 10-minute power point presentation after 

this meeting.                                 Kukstsemc 

Continued on Page 5 

 

Former National Chief Shawn Atleo, ALIB Director of 

Finance Leah Gaze and myself at the Annual AFOA 

Conference in Montreal, Quebec 
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